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our nussion

We fuel the future of business by connecting ambitious, career-
driven women with leading companies and schools — equipping
them with the critical skills, networks, and resources to thrive in
high-impact careers.

The strength of our community comes from its members —

talented women, influential companies, renowned universities
and business schools, and passionate donors. Together, we're
advancing women in business, strengthening leadership at
every level, and driving innovation, excellence, and profitability.




CURRENT STATE OF WOMEN
IN BUSINESS

Women are fueling the future of business, but the systems around them are still
catching up. The story is one of high ambition, rising influence, and persistent structural
barriers that slow women’s advancement long before the C-suite.

In June of 2025, Fortune reported that women CEOs ran 11% of Fortune 500
companies. While at an all-time high, this statistic does not reflect the talent in the
pipeline. Representation drops sharply at each level of leadership, and the first step
into management remains the biggest barrier. When women don’t advance early,
they're locked out of the roles that shape corporate decision-making.

Ambition isn’t the issue. Eighty percent of women want to be promoted, nearly
matching men. But ambition without access leads to burnout. Women report fewer
stretch opportunities, heavier “office housework,” and less visible support. These
pressures are reshaping career choices. Women are increasingly seeking employers who
prioritize sponsorship, transparency, and inclusive leadership pathways.

Forté’s 2025 MBA Outcomes research underscores this reality. An MBA delivers a
powerful salary jump, 50%+ for women, but the gender pay gap persists and widens
over time. Men see larger salary increases, more promotions, and greater budget
authority. Women and underrepresented minorities are also more likely to leave roles
due to stalled advancement and a lack of career development support. Even with elite
credentials, the structural barriers remain.

There are bright spots. Board representation continues to rise, and companies with
strong governance commitments are moving faster toward equity. But the overall
landscape is clear: the corporate ecosystem still isn't built for women to thrive at the
pace their talent demands.

This is exactly where Forté shows up. Our research, programs, and partnerships target
the moments that matter most: early-career advancement, MBA access, leadership
development, and the structural levers that accelerate women'’s careers. The data
shows what's possible when women have the support they deserve. Forté is working to
make that possibility the norm.



FROM OUR CEO

Dear Friend of Forté,

I'm an optimist at heart, a trait that was tested more than once in 2025. After two
decades of slow but steady progress, it often felt as though the ground shifted
beneath us. Many organizations quietly stepped back from their diversity, equity,
and inclusion commitments. Return-to-office policies moved from suggestion to
mandate. And Al dominated the national conversation, raising questions about the
future of work, the stability of the job market, and how quickly traditional education
pathways can adapt to a rapidly changing world.

But challenge and opportunity are two sides of the same coin. Every disruption
carries within it a chance to rethink, rebuild, and reimagine what's possible. In 2026,
I’'m choosing to focus my energy and Forté’s resources on what we can control:
designing solutions, equipping our community, and approaching the future with
agility and resilience.

Through all of this, your support has been a source of strength. Thank you for
standing with us, for believing in the power of women'’s leadership, and for
investing in the next generation. You play an essential role in this movement.
Advancing women in business is a large, complex, and deeply important endeavor,
and we are stronger because you are part of it.

As we enter our next chapter, | hope you'll continue to stand with us. The need for
a more equitable future has never been more urgent. Together, we can open more
doors, accelerate more careers, and ensure that women's talent and leadership can
shape the world of business for decades to come.

With gratitude,

Elissa Sangster
CEO, Forté
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CULTURE OF CONNECTION

Bringing people together is in our organizational DNA. We understand how critical
connections are to women'’s advancement and success. In 2025, we focused on
three distinct paths for fostering connections.

Events like our alumni gatherings, summer meet-ups, virtual college women's
conference, and International Women’s Day conference provided opportunities for
women to learn from and connect with one another. Through these networks, our
members are sharing insights and information that lead to referrals and new roles.

Through our forums, webinars, and MBALaunch program, women were able to
connect with schools to explore business education paths, learn about campus
cultures and post-MBA career opportunities, and gain a deeper understanding of
the admissions process.

At our college conferences, MBA events, and virtual career fairs, women at every
career stage connected with recruiters from Forté companies. Expanding direct
access to corporate recruiters is a key benefit of Forté membership, something that
we are able to offer because of your support.
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C&NNEIN N ACTION

| appreciated knowing that the incredible women
around me would rally behind me during this
transition and continue to support me throughout

my career beyond business school.”
- Leah Nakaima, MBA Leadership Conference Attendee

It was such a great opportunity to connect directly
with industry-leading recruiters, understand what
they're looking for, and learn how to stay in touch.
Thanks to Forté for creating such a valuable

experience.”
-Bonnie Cetinkaya, Virtual Career Fair Attendee

| often struggle when thinking about career paths,
but today’s panels really helped me and provided me
with some much-needed guidance. | enjoyed it
immensely and made so many new connections with

peers and professionals!”
- Cameron Cutts, University of Virginia, Emerging Leaders Conference Attendee



Our members are

more like y to

secure positions at
partner companies
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partner companies,
after accounting for

the number of
companies in each

group.

eeoee0e00@

students went to

different
companies.

2025
HIGHLIGHTS
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2025
HIGHLIGHTS

College Outcomes

Our conferences connect talented students with recruiters at leading companies; our
programs equip students with business and leadership skills needed to take the next step.
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The conference helped me realize the importance of networking and how strong of a
skillset it is to have. Love the Forté community, and getting an opportunity to meet
professionals and learn from their career journey was really helpful and encouraging!”

— Rhea Gandhi, Rutgers University
Forté Forums

Forums expand access and opportunity to business education. With events for deferred, full-
time, part-time, and executive MBA programs, our member schools help women find their
perfect fit.

6,833 @ 3,345

REGISTRANTS ATTENDEES



2025
HIGHLIGHTS

MBA Conferences

Our flagship event brings together incoming MBAs, member schools, and member companies
for an unforgettable experience, new connections, and a lifetime of impact.
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ATTENDEES

Virtual Career Fairs

In a world of bots, Al-assisted applying, and Al-assisted resume screening, the Virtual Career
Fair is a refreshing opportunity for real recruiters and real candidates to discuss real jobs.
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ACTIVELY LOOKING HAVE 8+ YEARS HAVE AN MBA
FOR NEW ROLES EXPERIENCE

‘ ‘ The quality of Forté attendees is top-tier. We identified multiple candidates for our mid-
career roles across sales, marketing, and supply chain. Their level of engagement helped
the sessions flow smoothly and created a great overall experience.”

— Cameka Jackman, The Clorox Company



A MATCH MADE IN
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Jessica Stark Shannon Seder
Forté Fellow, Duke MBA Senior Recruiter, Bose

At a Forté Virtual Career Fair, Jessica Stark met Shannon Seder, a
senior recruiter from Bose, a company known for its culture of
innovation and collaboration. Both were looking for partners who
shared their values. Jessica asked about Women@Bose and
followed up with a message that continued the conversation.

There wasn't a role right away, but the connection stayed strong. qp
A few months later, a new marketing role opened. Shannon

remembered Jessica and knew this role would be a perfect fit. . ;
Jessica joined the Bose team, relocating from Texas to ot
Massachusetts. Within a year, Jessica advanced into a global %

-----

leadership role — a position that better aligned with her
strengths and Bose’s evolving business needs.

Forté candidates consistently demonstrate a strong commitment to
advancing in business. Their combination of academic excellence and
leadership experience aligns closely with the kind of talent we value
at Bose. A hire is always a great outcome. But our bigger goal is to
make sure women know Bose is a place to grow, learn, and lead.
Shannon Seder

Senior Recruiter,
Bose



CULTURE OF LEARNING

In 2025, Forté strengthened our Culture of Learning with one clear goal: to prepare
women to step into their careers with confidence, capability, and momentum. At
every stage — from first jobs to first leadership roles — we expanded access to
practical training, career coaching, and business education that help women build
the skills employers value most.

Through leadership and career prep programs, hands-on workshops, and coaching,
women sharpened their decision-making, deepened their business acumen, and
gained the tools to navigate transitions and pursue advancement. These
experiences support growth in the moment and lay the groundwork for long-term
career success.

By investing in continuous learning throughout 2025, Forté ensured women were
ready for new opportunities and equipped to lead, influence, and drive impact in
the future of work.

welcome

LUFT &% 10U CLIME:
THE POWER OF
WEMTORSHIP &
SPONSORIHIP




2025
HIGHLIGHTS

New! Women Business Leaders Conference
HOSTED AT LONDON BUSINESS SCHOOL | OCT 2025
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It was a gathering that reminded me just how powerful it is when women come together
to share, reflect, and lead, and speak the truth such as: “when the learning stops, it is
time to move on,” “never forget to focus on your visibility,” and “you are your own best
advocate.” Learning from others involves building your network, and | am delighted to
have connected with peers. Thank you to everybody at Forté Foundation for the

incredible impact, connections, and momentum you are all fueling.”

— Antoinette-Rita Okiye, Imperial Business School

New! Industry Meet-Ups
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“| received the email and wasn't sure about going, since | was the only one from my
MBA class attending,” Nathalia recalls. “A close friend encouraged me and said, ‘Naty,
you have to go. This is your future job."”

— Nathalia Rios Ballesteros, Product Owner at UBS

Our goal was to create a more intentional, relationship-driven way to connect with Forté
members beyond traditional recruiting touchpoints. By partnering with Forté for a meet-
up, we wanted to showcase UBS's culture and career paths while creating space for
genuine dialogue.”

— Canisha Young-Langley, Professionals Talent Attraction Specialist at UBS



2025
HIGHLIGHTS

MBALaunch

MBALaunch is an incredibly popular program designed to make the business school
application process more transparent, make candidates more competitive, and make the
experience less isolating for women pursuing an MBA.

@’ 814 98 29

A 7
PARTICIPANTS* ‘ DIFFERENT COUNTRIES

200+ Az 28

UNDERGRADUATE INSTITUTIONS AVERAGE AGE

First Generation College Students

U.S. Citizens

Forté Fellows

Forté Fellowships are prestigious, competitive awards that are recognized within the business
school community and beyond. Forté Fellows exhibit exemplary leadership, represent diverse
backgrounds, and demonstrate a commitment to advancing women in business — all of which
align with Forté's mission. The Class of 2026 Forté Fellows includes over 1,874 students
reported by our partner schools
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students over
the years.
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2025
HIGHLIGHTS

Career Ready Certificate Program

We're incredibly proud of the work our college students are doing in the Career Ready
Certificate program.

=5 964 @ 425

ENROLLEES EARNERS

‘ ‘ One of the biggest things the Career Ready Certificate taught me is to show
up with confidence and believe that | deserve to be in the room. | am truly

grateful to Forté because the Career Ready Certificate gave me guidance and
tools that | once thought would be difficult to access on my own.”

— Rocio Pena, Florida International University

Webinars

We create learning opportunities for women to attend and participate in real time, but we also
know how important it is for video content to be available on demand in popular channels.
Our webinars are streamed to YouTube and posted to our website:

96 @ 12,000

SESSIONS REGISTRANTS

ALSO AVAILABLE ON DEMAND

+18% +155% +667%

YOUTUBE SUBSCRIBERS VIDEO VIEWS IMPRESSIONS
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CULTURE OF PHILANTHROPY

In 2025, Forté’s Culture of Philanthropy continued to reflect the strength and
generosity of our community. Donors, volunteers, and alumni deepened their
commitment to advancing women in business, investing their time, expertise, and
resources to expand what's possible for the next generation.

Our members understand that progress is collective and each of us benefits from
the women who opened doors before us. That belief fueled meaningful growth in
philanthropic engagement throughout 2025, from increased alumni participation to
broader donor support.

With this shared commitment, Forté can continue to build pathways, expand
access, and accelerate women'’s career advancement for years to come.




partner schools.

2025 HIGHLIGHTS

New! Forté 500

Forté 500 is an invitation-only community of senior MBA women
executives, with members in New York City, Chicago, Boston,
Houston, Seattle, and Global (our virtual network).

THE POWER OF INFLUENCE. THE STRENGTH
OF CONNECTION.

Alumni Impact

@ 30 000+ POST-MBA PROFESSIONAL WOMEN
1

DEDICATED TO MORE WOMEN LEADING
25 ALUMNI LEADERSHIP
COUNCIL MEMBERS

Fundraising Growth

GIVING INCREASED BY... 1 1 NEW DONORS
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BOARD OF DIRECTORS

MELANIE CARUCCI | VICE CHAIR
Fund Development Committee, Chair
Capitolis / Global Head of Sales

BEVERLEY BABCOCK | SECRETARY

Nominating and Governance Committee, Chair

Imperial Oil Limited / Senior Vice President, Finance & Administration
and Controller (Retired)

JEANNETTE MARTIN | TREASURER
Finance and Administration Committee Chair

Capgemini Invent / Advisory Client Partner

CAITLIN MCLAUGHLIN | BOARD CHAIR
Lafayette Square / Chief People Officer



ALEXIS CAPRA
Fanatics Collectibles / Chief People Officer

KRIS COTRONE
General Mills / Senior HR Executive (Retired)

JENNIFER DOYLE
Wells Fargo / Co-Head of Structured Products Group

ELLEN GLAZERMAN

Ernst & Young Foundation / Executive Director

ROXANNE HORI
Next Act Partners / Founder

PETER JOHNSON

Interim Vice President for Enrollment / Dominican University San Rafael, California

WENDY-KAY LOGAN
Google/Alphabet (former) / Global Technology Executive

ELIZABETH PHILIPP

Senior Asset Management Executive

KRISTEN SCHULTZ
Woodland Strategic Advisors / Founder & CEO

BARBARA SORIA
Capital Group / Senior Vice President, Human Resources

JOSHUA STEWART

The PNC Financial Services Group / Executive Vice President, Talent Acquisition

LIZA STREIFF
Knopman Marks Financial Training / CEO

NOGIE UDEVBULU
BlackRock / Global Head, Derivatives & Digital Asset Portfolio Management



2025 FINANCIALS

REVENUE & SUPPORT FY25 PERCENTAGE
MEMBERSHIP $3,392,749 55%
PROGRAMS $2,216,496 36%
CONTRIBUTIONS $334,597 5%
INTEREST INCOME $67,710 1%
MISCELLANEOUS REVENUE $208,111 3%
TOTAL REVENUE & SUPPORT $6,219, 663
EXPENSES FY25 PERCENTAGE
PROGRAM SERVICES $4,874,024 75%
GENERAL & ADMIN. SUPPORT $1,060,527 16%
FUNDRAISING $558,402 9%
TOTAL EXPENSES $6,492,953

CHANGE IN NET ASSETS ($273,290)

NETASSETS BEGINNING OF YEAR $1,170,020

NET ASSETS END OF YEAR $896,730
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Forté Signals

Forté works across the full career journey, from college to early career to MBA to
experienced professionals, while also partnering with the schools and companies
shaping access to opportunity. Each of these moments carries the same challenge.
Decisions are made quickly, often with limited information, and what gets
recognized does not always reflect the full picture of someone’s potential.

Looking ahead to 2026 and beyond, Forté Signals will guide how we address this
gap. It focuses on making the dynamics behind admissions, hiring, and
advancement easier to see and easier to navigate. Across our programs,
partnerships, and thought leadership, we will help our community understand how
decisions are actually made and how to participate in them more effectively.

This work strengthens both sides of the equation. Individuals are better able to
show how they think and operate, and schools and employers gain clearer insight
into the talent in front of them. When that connection improves, opportunity
becomes more accessible, and outcomes become more aligned with the talent and
ambition that already exist across the Forté network.
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CORPORATE MEMBERS
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ACADEMIC MEMBERS
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EXECUTIVE & PROFESSIONAL MBA
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DONORS

VISIONARY ($10,000+)

Beverly Babcock
Melanie Carucci
Elizabeth Hanify
Caitlin McLaughlin

C-SUITE ($5,000-9,999)

Lisa Black

Kris Cotrone
Jennifer Doyle
Ellen Glazerman
Roxanne Hori
Edie Hunt

Doug Johnson
Lauriann Kloppenburg
Karen Korn
Jeannette Martin
Ashley McGuire
Kristen Schultz
Barb Soria
Joshua Stewart
Nogie Udevbulu

EXECUTIVE ($2,500-4,999)

Tom & Evelyn Ackermann
Laura Gram

Peter Johnson

Jenny Le

Gouri LeDonne
Rosemaria Martinelli
Sara O'Reilly

Jean Park



DIRECTOR ($1,000-2,499)

Danika Addy
Serome Akoroda
Gabrielle Berger Sainati
Diti Bhasin

Alison Braly
Rachel Bush

Dory Butler
Kaitlin Devine
Diane Fennig
Melissa Ferere
Ellen Hazen
Marlo Hines

Jamf Software
Neethi Johnson
Nancy Joyce
Cindy Justice
Brianna Krejci
Jeanne Lee
Jacqui McNamara

ASSOCIATE ($500-999)

Amazon Interns
Asha Aravindakshan
Sarah Austrin-Willis
Jessica Bialas
Joanna Bitharas
Krystalyn Broughton
Laura Chaath

Emily Clark
Michelle Ferber
Taylor Fox

Whitney Hamilton
Charity Hemphill-Frierson
Wendy Huber

Eliot Ingram

Caroline Mock
Mariska Morse
Alison Nickerson
Tricia Osolin (Felice)
Anna Piralkova
Prash Pokala

Rohini Rajgopal
Lindsay Roberts Schneider
Colleen Scannell
Tarra Sharp

Tara Smarsh Adams
Judy Spalthoff
Christine Thompson
Joel Tillinghast
Heidi Toland

Nykia Wright
Seoweon Yoo
Becca Zoller Stone

Karisa Mashlan
Amy Moore

Kernie Obimakinde
Katherine O’Malley
Amandine Roche
Elissa Sangster
Ann Shen

Arrion Rathsack
Lisa Standley

Nora Sultan

Agnes Syverson
Monica Vela
Jessica Weaver



SUPPORTER ($1-499)

Micaela Acomb

Chantel Adams

Silvana Alva

Arjona Andoni

Shakirat Anifowoshe

Stella Anukam

Motunrayo Apara

Emily Archambeault-Wahlberg
Jaye Aster Broder

Imande Atalor

Oluwat Ayodele

Thomas Bacon

Caitlyn Banghart

Margdé Banse

Roma Barot

Tina Bassir

Andrea Beagan (O'Connor)
Chelsea Beasley

Camila Bergamo

Blue Section of EMBA'26 at UCLA
Anderson

Stephanie Booker

Colette Bourbon

Madeline Brady (Hauenstein)
Kim Brannon

Krystal Brooks

Marissa Buffo

Kiara Burroughs

Kirsten Bush

Kate Byrne

Kaitlin Campbell

Julia Castanet

Jennifer Chacon Salas

Eric Chambers

Sarah Chandler

Chariot Giving

Michelle Charnas
Candance Chow

Amy Chun

Beth Connolly

Paola Curcio-Kleinman
Emmannuel Darko
Sneha Dasgupta
Meghana Devaraja
Ariana Diaz-Saavedra
Alantria Dixon

Ana Duarte McCarthy
Hana Ebrahim

Helen Edwards
Heather Eisenman
Titilayo Funso
Deanna Galati
Sridhanya (Dhanya) Gangapuram
Amanda Gardner
Ashley Gardner
Dolores Gerold
GlobalGiving

Mridula Goel
Aanchal Goenka
Teresa Gomes

Grace Gomez

Karen Grace-Baker
Sherman Grant
Lynda Grossman
Divya Gundlapalli
Wallace Gundy
Elizabeth Hakes
Karen Hamou

Judy Harmatz

Robert Hawley
Nancy Hietanen
Sylvia Ho

Erin Hubbard
Meredith Hunt
Tyeise Huntley Jones
Anna Isaacs

Mariah Jaffee
Pauline Jaffee



SUPPORTER ($1-499)

Monika Johnson
Sarah Johnson
Krystalyn Jones
Jizhou Kang
Rebecca Kaye
Mariam Khan
Priyanka Kingrani
Emery Kington
Mary Kuhr Anderson
Meenakshi Kukreja
Najwa Lamnii
Kaitlin Lange
Margaret Lanphier
Leah Lattimore
Tricia Leskiw
Christine Levin
Yuanlin Liu

Paula Lopes Zoza Guiro Pacheco

Anne Lyons

Beth Marcello
Samantha Mardyla
Sara Martin
Ashley Mays
Abby McCarthy
Kima McCoy
Ashley McCrea
Tanushree Mitra
Lihua Mo-Hunter
Kelli Moles
Denise Montana
Jennifer Morasca
Kerri Murphy
Fifile Nguyen
Adaobi Odili
Fiyinfoluwa Olorunmola
Toyosi Onwuemene
ksakka oopa

Amy Orlov
Michelle Ormsby
Jackie Otto

Keitha Pansy

Mayuri Patel

Renee Patton

Claire Pawlik

lvette Perez

Kit Popolo

Syd (Marisyd) Porter
Ben Refael

Sue Ringus

Rosa Rizo-Mulcahy
Flozelle Roberts
Michelle Rublin
Claire Ruud

Aditya Saini

Amber Salley

Ariel Sama

Carli Sanders
Sushmita Senmajumdar
Shailee Shah
Amanda Shuck
Michael Sibilia
Taylor Spector
Katherine Stanfield
Emma Strong
Sharon Studley
Nodirabegim Subikhonova
Shantel Sullivan
Madalyn Sunkavalli
Rohit Swarnkar
Melissa Tansey
Juana Toranzos Torino
Kenny Tran
Elizabeth Uhlhorn
Sabdat Umar
Hannah Untereiner
Aryata Vaidya

Maria van Keulen
Rhina Villatoro
Jessica Walker May
Gay Wehrli



SUPPORTER ($1-499)

Wellington Management
Lauren White

Elizabeth Whitehead
Robin Wiener

AJ Wood

Artilie Wright
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	2     25
	our mission
	CURRENT STATE OF WOMEN  IN BUSINESS
	FROM OUR CEO
	our  impact
	THE FORTÉ COMMUNITY
	23,244
	25%
	25%
	32%
	18%


	CULTURE OF CONNECTION
	It was such a great opportunity to connect directly with industry-leading recruiters, understand what they’re looking for, and learn how to stay in touch. Thanks to Forté for creating such a valuable experience.”
	8 TIMES

	1,364
	647

	2025  HIGHLIGHTS
	473
	FORTÉ MBAS INTERNED WITH A  FORTÉ COMPANY

	472
	TOTAL JOBS POSTED TO FORTÉ’S  JOB CENTER

	353
	FORTÉ MBAS JOINED A FORTÉ COMPANY FULL-TIME


	2025  HIGHLIGHTS
	College Outcomes
	Our conferences connect talented students with recruiters at leading companies; our programs equip students with business and leadership skills needed to take the next step.

	738
	108
	New! Emerging Leaders Conference
	FOR RISING SOPHOMORES AND RISING JUNIORS
	HOSTED BY GEORGETOWN UNIVERSITY | JUNE 2025


	172
	207
	18%
	The conference helped me realize the importance of networking and how strong of a skillset it is to have. Love the Forté community, and getting an opportunity to meet professionals and learn from their career journey was really helpful and encouraging!”
	– Rhea Gandhi, Rutgers University
	Forté Forums
	Forums expand access and opportunity to business education. With events for deferred, full-time, part-time, and executive MBA programs, our member schools help women find their perfect fit.


	6,833
	3,345

	2025  HIGHLIGHTS
	MBA Conferences
	Our flagship event brings together incoming MBAs, member schools, and member companies for an unforgettable experience, new connections, and a lifetime of impact.

	1,107
	954
	Virtual Career Fairs
	In a world of bots, AI-assisted applying, and AI-assisted resume screening, the Virtual Career Fair is a refreshing opportunity for real recruiters and real candidates to discuss real jobs.


	2,019
	1,004
	65%
	70%
	74%
	The quality of Forté attendees is top-tier. We identified multiple candidates for our mid-career roles across sales, marketing, and supply chain. Their level of engagement helped the sessions flow smoothly and created a great overall experience.”
	– Cameka Jackman, The Clorox Company

	A MATCH MADE IN

	mission
	At a Forté Virtual Career Fair, Jessica Stark met Shannon Seder, a senior recruiter from Bose, a company known for its culture of innovation and collaboration. Both were looking for partners who shared their values. Jessica asked about Women@Bose and followed up with a message that continued the conversation. There wasn’t a role right away, but the connection stayed strong. A few months later, a new marketing role opened. Shannon remembered Jessica and knew this role would be a perfect fit. Jessica joined the Bose team, relocating from Texas to Massachusetts. Within a year, Jessica advanced into a global leadership role — a position that better aligned with her strengths and Bose’s evolving business needs.
	Forté candidates consistently demonstrate a strong commitment to advancing in business. Their combination of academic excellence and leadership experience aligns closely with the kind of talent we value at Bose. A hire is always a great outcome. But our bigger goal is to make sure women know Bose is a place to grow, learn, and lead.
	Shannon Seder Senior Recruiter, Bose


	CULTURE OF LEARNING
	2025  HIGHLIGHTS
	New! Women Business Leaders Conference
	HOSTED AT LONDON BUSINESS SCHOOL | OCT 2025

	187
	257
	It was a gathering that reminded me just how powerful it is when women come together to share, reflect, and lead, and speak the truth such as: “when the learning stops, it is time to move on,” “never forget to focus on your visibility,” and “you are your own best advocate.” Learning from others involves building your network, and I am delighted to have connected with peers. Thank you to everybody at Forté Foundation for the incredible impact, connections, and momentum you are all fueling.”
	– Antoinette-Rita Okiye, Imperial Business School
	New! Industry Meet-Ups

	600+
	“I received the email and wasn’t sure about going, since I was the only one from my MBA class attending,” Nathalia recalls. “A close friend encouraged me and said, ‘Naty, you have to go. This is your future job.’”
	– Nathalia Rios Ballesteros, Product Owner at UBS
	Our goal was to create a more intentional, relationship-driven way to connect with Forté members beyond traditional recruiting touchpoints. By partnering with Forté for a meet-up, we wanted to showcase UBS’s culture and career paths while creating space for genuine dialogue.”
	– Canisha Young-Langley, Professionals Talent Attraction Specialist at UBS


	2025  HIGHLIGHTS
	MBALaunch
	MBALaunch is an incredibly popular program designed to make the business school application process more transparent, make candidates more competitive, and make the experience less isolating for women pursuing an MBA.

	814
	200+
	33%
	75%
	First Generation College Students
	U.S. Citizens
	Forté Fellows
	Forté Fellowships are prestigious, competitive awards that are recognized within the business school community and beyond. Forté Fellows exhibit exemplary leadership, represent diverse backgrounds, and demonstrate a commitment to advancing women in business — all of which align with Forté's mission. The Class of 2026 Forté Fellows includes over 1,874 students reported by our partner schools

	6.3
	3.6
	697

	$595M
	24K
	has been awarded to
	students over the years.


	2025  HIGHLIGHTS
	Career Ready Certificate Program
	We’re incredibly proud of the work our college students are doing in the Career Ready Certificate program.

	964
	425
	One of the biggest things the Career Ready Certificate taught me is to show up with confidence and believe that I deserve to be in the room. I am truly grateful to Forté because the Career Ready Certificate gave me guidance and tools that I once thought would be difficult to access on my own.”
	– Rocio Peña, Florida International University
	Webinars
	We create learning opportunities for women to attend and participate in real time, but we also know how important it is for video content to be available on demand in popular channels. Our webinars are streamed to YouTube and posted to our website:


	12,000
	ALSO AVAILABLE ON DEMAND

	+18%
	+155%
	+667%

	CULTURE OF PHILANTHROPY
	$77,621
	raised by MBA alumni from 47 partner schools.


	2025 HIGHLIGHTS
	New! Forté 500
	Forté 500 is an invitation-only community of senior MBA women executives, with members in New York City, Chicago, Boston, Houston, Seattle, and Global (our virtual network).

	Alumni Impact
	30,000+
	Fundraising Growth

	116
	GIVING INCREASED BY...

	22%
	36%


	BOARD OF DIRECTORS
	MELANIE CARUCCI
	|  VICE CHAIR
	BEVERLEY BABCOCK
	|  SECRETARY
	JEANNETTE MARTIN
	|  TREASURER
	CAITLIN MCLAUGHLIN
	|  BOARD CHAIR
	ELIZABETH PHILIPP
	NOGIE UDEVBULU


	2025 FINANCIALS
	REVENUE & SUPPORT
	FY25
	PERCENTAGE
	EXPENSES
	FY25
	PERCENTAGE
	CHANGE IN NET ASSETS
	NET ASSETS BEGINNING OF YEAR
	NET ASSETS END OF YEAR
	($273,290)
	$1,170,020
	$896,730
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